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STUDENT PROGRESSION TO EMPLOYMENT
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PSC & KVSC Govt. Degree College., Nandyal
Department of Botany
Students progression to Employment

Academic year 2015-16

S.n | Name of the student Profession Place of work
o

1 G.Asha latha MPEQO Rudravaram

2 G.Mani Lecturer in Botany (Private) | National PG

College, Nandyal

3 G.Bharathi

Rotary school (Teacher) Nandyal

Academic year 2016-17

4 Y.Archana Bank PO, [karnciaka Benlc Ka[rarcnlaltca'ﬂé

5 N.Vijaya Lakshmi Lecturer in Zoology(Private) | Ramakrishna
degree college,
Nandyal

Academic year 2017-18
6 O.Raju Hetero drugs Hyderabad
company(Pharma assistant)
7 Ch.Vijaya kumar Hetero drugs Hyderabad

company(Pharma assistant)

‘ 3 u’nd’\c\’la-
8 D.Naresh Compﬂt%’rf’gr@ﬁt%ﬂ,mt e; ! c‘l:[\

< ndj :‘

9 B.Varalakshmi SPY reddy agro

Nandyal
company(Lab assistant)

10 N.Devendra naik Starathsiey (Lab assistant) Hyderabad

1 N.Devaraju Star Hospitals (Lab Hyderabad
assistant)
12 | Y.Jhansi SDR Akanksha(JL) Nandyal




Acndemic Year 2010-19

13 P.Narondra Indian army

14 | S.Moulall NITC,NCC (Lab assistant) Nandyal

16 Shalk Saddam Huussaln Aurobindo Pharma I.td Hyderabad
Acadomic yoar 2010.20

16 | S.Nagosh Lifo hospital (Lab assistant) | Nandyal

16 | C.Vonkatadri NITC,NCC (Lab assistant) Nandyal
Academic yoar 2020-21

16 V.Sudarasanam Indlan Army Jammu

17 R.Venkata subbamma Sachivalaya voluntoor Julopally

18 K.Madhu Sachivalaya volunteer Singavaram

19 Shaik Fakruddin Indus Hospital[lab Assist. Nandyal

20 B.Ramesh Jagan Ortho hospital [Lab Nandyal

Assist]

PRINCIPAL . '
PSC & KVSC Government Cr''~~
NANDYAL Nandyal (DL}, ... .



PSC & KVSC Govt. Degree College, Nandyal

Department of Botany
Students progression to Employment

Academic year 2016-17

1 Y.Archana

Bank PO ,Caneava Benk

Karnataka

2 N.Vijaya Lakshmi

Lecturerin
Zoology(Private)

Ramakrishna
degree college,
Nandyal

3 N.Ramya

Teacher

Sri chaitanya
school,Nandyal

i«
PRINCIPAL
PSC & KVSC Government Coilege
NANDYAL Nandya! (Dt.), A.P.
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(College Code: 10232 (College Code: 10232)
Recognsed By Govt Ot Andghra Prad : i

esh. R c no 101803/c12-acad/2019-20, Dated 20-05:2019,
ve"ka'es“’a'apumm. Nandyal, Kurnoal (d1), A p - 518502

Date: 15.17.2023

SERVICE CERTIFICATE
TO WHOM SO EVER IT MAY CONCERN

This is to certify that the candidate namely Ms. Y JHANSI
D/O Y. JAYA RAJU ha

S been worked with AKANKSHA JUNIOR
COLLEGE as BOTANY JUNIOR LEC

TURER (JL) from 20/07/2021 to
Tl Now. Her excellent research orie

nted and command on the subject
proved that she has great asset to the

students as well as to institute. She
1s an excellent teacher and having a d

€ep and wide ranging understanding
of the subject.

She will prove himself as an experienced, delighted teacher and colleague,
wherever she is placed.

We wish her all the success in her future life.
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55 GOVERNMENT OF ANDHRA PRADESH ;é

. %t  PANCHAYAT RAJ DEPARTMEN T {2

= 3 -L___ b | : :g

; 2 Name DESHAVAT NARESH NAIK j

Desngnanon : Computer Operator
Place of Working : Bethamcherla

7 Nandyal Dist.

i D.O.B :18-07-1998

y Mobile 1 9642462074

P

? -
T e Sl R
%?JW:‘@A i Exte / ?Tﬁl'/ %fl‘)
Employee Signature Mandal IL:I‘:‘;(:nlgl |~.h"tld Bc‘hz;‘:t\zht i,
B o i
Address %
D. Naresh Naik $
S/o.D.Bijja Naik .
H.No: 3-602, Bugganipalli Thanda ?
Bethamcherla (Vid)
Nandyal (Dt) - 51 8206
| Aadhaar  :2552 8088 6790
Blocd Group: A™
| __
Tyt




Emp lc

Department - Q C LAB AGRO
Designation - WDG Chemist
DOB : 25/06/1997
DOJ 11/03/2021
UAN - 101680507700

Phone No - Q959264275
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Department of Botany
students progression to Employment

- Academic Year 2018-19

——
p.Narendra

Indian army

S.Moulali

NITC,NCC (Lab asslistant)

Nandyal

il Shaik Saddam Huussain

Aurobindo Pharma Ltd

Hyderabad
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PRINCIPAL
PSC & KVSC Government College
NANDYAL,Nandyal (Dt.), AP,



» SO“’ 2 IﬂDl ‘iﬂam‘ o ‘

Date: 17-Jan-2023 AUR B NDO 5
Ref: APL/UniYHR/Offer/2022 % :
Mr. Avula Saddam Hussain

Dear Mr. Avula Saddam Hussain,

Lettor of Offer

- tinterview You had with us, we are pl d to advi u that you

0 , pleased to advise yo y
Pharma Limited, Unitvlr Sz.ﬁgzn“?:;fgainee Technical Assistan - Production (OSD)_UNIT - VIl in Aurobindo
(Pharma), APIIC, Green Industas, Pa;k“?:""- 434/P, 435/P g 458/p, piot No.S1/A, Speclal Economic Zone
Telangana on the terms and ¢ 1 oePally Village, jedcherla Mandal, Mahaboob Nagar, 509 302,

et
sl nditions as agreeq by you at the time of interview and that are mentioned in Annexure

You are advised to join on or before 23

Friday in any week.

While joining_, you are advised to submjt the following for oyr veri
» Copies of certificates (including mark sheets) along with
conduct etc.

Independent references w

fication and records:

originals, for proof of age, educational qualifications,
: ith phone Nos-Other than relatives,

Passport size Photographs — 0g Nos, stamp size photograph-02 Nos.

Blood grouping certificate ang medical fitness certificate- Original
Copy of PAN card & Aadhar Card

Recept Post card size colour photograph with family - full scape — g2 Nos for submitting the same to ESI
(Family means Employee, Spouse, children and dependent parents)

The regular appointment order will be issued at the time of your joining.

In case you do not join us by the stipulated time, this offer will be withdraw

n at the sole discretion of management.
Please confirm your date of joining by e-mail ld:hr@aurobindo.com/

Yours faithfully,
For AUROBINDO PHARMA LIMITED,

wiA__—

—

KIRAN KUMAR P
GENERAL MANAGER-HUMAN RESOURCES

W:l2e230t01986pL 00151900  AUROBINDO PHARMA LIMITED PAN No. ARBCA7366H

5 1 +9140 8707 4059
o 1L Tha Watet Mark Busing, Plot o 11, Survey K2.9, Hi-tach City, Kondapur, Hydersbad - 600 084 T.S., INDIA Tal : +8140 ::772 3:30: .:1::?:.1::..; Lt
Rogd, oft.: Pror No. 2 Maithrivihar, Amueepet, Hyderabad - 509 038 T.S., IND!A Tel: +8140 2373 6370 Fax: +B14023 , d 1

| i
www.aurocbindoe.com ‘
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ety g based

}’g‘;;f,',“;ee:’ :%et:tttw. i
ssful completion of the lrgining period, you will be on probation for a period of six months. As a trsinee or ps &
on sti?::er. you ‘.”"' not have any lien or right on the regular employment either during the initial or the extended period of *
f;;:;' g or probation. !
sure that you will put up outstanding performance from the commencement of your career with us. In case we find

ce or Behaviour leaves undesirable consequences in the system, the perlod of training or probation may
on due diligence objectively done by the management. Unless otherwise informed to you in writing, the
may deem to have completed successfully.

performan

raining / probation period
will be imparted to you during your service period involves considerable expenditure of both direct and

ining that )
The training s financial and un-liquidated. The training substantially improves your professional standing since the

s well a

' indiredna ffers abundant leaming opportunity as per the Company's HR Philosophy and hence the Company expects a

mfessiona' commitment from you to serve the Company for a reasonable period of 3 to 4 years from the date of joining.
P

ment is subject to verification of the particulars furnished by you on the ‘Application Form for Employment’ and

oint
Y?ql:arra:ocuments submitted by you. In case any particulars mentioned by you and/or other documents, which you have
::meitted at the time of interview or joining or thereafter are found to be false or incorrect, your probation / confirmation shall

be terminable forthwith without any notice.

you shall disclose pre-existing ailments voluntarily before joining the Company. However, this appointment and your

continuance in the employment are subject to you being found medically fit that is required to discharge your functional
responsibilities, by the authorized Medical Officer of the Company.

You shall discharge such duties diligently as may be entrusted to you from time to time by the Managemaent.

You shall be governed by the Leave Rules of the Company and shall abide by the rules and regulations as well as Certified
Standing Orders that are applicable to the establishment.

You shall work with high standards of discipline, initiative, efficiency and economy in the department or section, wherever
you are posted and strive for achieving the objectives of the Company. :

You shall devote your whole time to the business of the Organization and shall not undertake any other business or work,
either directly or indirectly, whether on remuneration or not, with any other Organization. '

- You shall not divulge to anyone, particulars or details of the manufacturing/quality processes, technical know-how, product

portfolio, on-going or future projects, marketing strategies, sales promotions plans, security arrangements, or of
administrative and / or organization matters, by any means of communication, whether of confidential or not, that may become

known / accessible to you for being associated with the Company.

. Your services will be liable to be transferred or deputed to any other section / department / unit / location of the Company or

its subsidiary companies that exists or may come up in future within the territory of India in your capacity for which you may
be found suitable, due to business requirements or exigencies.

. “Current Good Manufacturing Practices” (cGMPs) are regulations (laws), established by respective countries and are being

monitored by their agencies, which are similar and applicable across the world. Hence, it is a mandatory responsibility of all
the pharmaceutical manufacturers to establish these principles into their routine operations and ensure that a drug is safe,
correctly identified, of right strength, has the purity and has the overall Quality it claims. The cGMPs exists to protect patients
from dangerous, adulterated and counterfeit drugs. It is important to note that, the product that has not been manufactured
according to cGMPs is considered as Adulterated Drug, even it meets all specifications. Failing to comply with cGMPs has
Severe implications on the Organization with respect to legal compliance, customer/ partner relations, stock holdings,
'éputation in the global market and in fact its existence In the market,

Non-gompliance of cGMP procedures/ practices knowingly shall be considered as betrayal and breach of integrity.

:_‘:")'f Individual fails to comply with this commitment shall be liable to a very severe disciplinary action by the Company

cluding termination of services, based on the facts and circumstances of the case.

This clauge js applicable to the employees operating in cGMP areas.

raining for a period of one year from the date of your joining. You will be paid ramuneration 'nomoum o

B AT




" gVt i
m the duty without prior written sanction
ya0se sr%n-authorized Absence’ and attracts appfg‘:rli:;epgnn188|on 4 om ihe respective reporting superior/s shall be
5 g‘nsidered:;’ isciplinary action as per the Certified Standing Orders of
Comp
fhe

horized absence .for more than 7 (seven) consecuti i i i i
1 Ay unetétthat you voluntarily abandoned your services and ;gljr:g:g:: o the Company e macus In 8 monith shal bé

t : - gl from the Co i i
:z,;syou will lose lien on employment, without prejudice to the rights of the Company. (ipanyFmAstaroie will be femoyed

| keep the Company informed of your postal addr i
Yo ns‘:iication hcluding, chandes: that Ho p ess, telephone/mobile number, e-mail or any other means of

_ Y occur during the period of iati i
wmmunicaﬁon sent to the last informed address is deemed as ﬁnaIF;nd servec:},.our SSSRAET wih he Comeshy £y

The C;OVTF;?é‘gezga';Js;emc?igsﬁrggi%‘:;trgf(r:hlargest / Notice Pay to you, which is mutually agreed / as per Policy, during
intervié ’ elevant supporti ; e
'r:fnths from the date of formal joining, pporting documents and the same shall be claimed within 3 (three)

In case you leave the services of the Com any within a period of two ye
company will recover the same from the amounts payable to you. pany P years. the

g, Acceptance of this offer al_so conﬁrr_ns your consent to the Company, to carry out necessary background verification/checks
on your academic credentials, previous employment and other records etc by an independent Service Provider / internal HR

team. Submission qf inappropriate/false information by you will lead to termination of your employment without any notice
followed by appropriate legal proceedings.

0. Your attention is drawn to the ‘Code of Conduct for dealing in shares of the Company’ formulated as per the requirements of
SEBI (Prohibition of Insider Trading) Regulations, 2015. As per the Code, all types of dealings in the shares of the Company
are subject to pre-clearance and violation of the same will lead to imposing of penalties and / or other disciplinary action by
the Company and also by SEBI. Further, you are required to disclose your shareholdings in the Company held by you or

your immediate relative(s) as soon as you join the Company in Annexure-5 of the said Code. You may please refer to the
Code or may contact Compliance Officer at cs@aurobindo.com or ig@aurobindo.com.

1. You will be governed by the relevant provisions of applicable labour laws for the entitliement of benefits.

2. At the time of leaving the services of the Company, upon completion of eligible period of service for Gratuity payment, you

are required to comply with all requirements prescribed in this regard including Claim Form to be submitted to HR, in order
to receive the Gratuity on time.

3. You will be governed by the Annual Increment Policy of the Company. If you are serving Notice Period at the time of
Disbursement of Annual Increment, you are not eligible to receive the same

4. You will be retired from the services of the Company on attainment of 68 years of age.

5. In case you wish to leave the services of the employment, it is desirable that you do so with prior notice and serve the Notice
Period fully otherwise the Company's performance will be at stake, without proper replacement. Hence your services are

terminable with three months' prior notice in writing from either side or Notice Pay in lieu thereof, due to any reason
whatsoever.

26. The appropriate Courts of Law situated in Hyderabad / Secunderabad shall alone have exclusive jurisdiction to try any

disputes arising out of this contract of employment.



o

required to return ghe copy of this Letter of Offer along with Ann :
,o:| |atr:e o s and condilions mentioned herein, g exure-| duly signed by you as a token of your acceplance
0!

We welcome you to Aurobindo family and wish you a happy and rewarding career with us.

For AUROBINDO PHARMA LIMITED,

W A—"
,/LE(?"

«IRAN KUMAR P
GENERAL MANAGER-HUMAN RESOURCES

DECLARATION

| have read and clearly understood all the terms and conditions mentioned in the Letter of Offer along with Annexure—l.
| hereby accept the offer and all the terms and conditions as stated above in Toto.

Date:
Signature:



Department of Botany
students progression to Employment

Academic year 2019-20

'1"_1 S.Nagesh Life hospital (Lab assistant) Nandyal
> | c.venkatadri NITC,NCC (Lab assistant) | Nandyal
3

4

5

6

7

KO rns i g

PRINCIPAL
PSC & KVSC Governmant Col}:cge
NANDYAL,Nandya! (D4}, A.P.



Department of Botany
students progression to Employment

Academic year 2020-21
1 V.Sudarasanam Indian Army Jammu
? R.Venkata subbamma Sachivalaya volunteer Julepally
3 K.Madhu Sachivalaya volunteer Singavaram
4 Shaik Fakruddin Indus Hospital[lab Assist. Nandyal
5 B.Ramesh Jagan Ortho hospital [Lab Nandyal
Assist]
6
7
8
9
10
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